






























































































































 

PERSONNEL REPORT C.                                       

RETIREMENTS a.                                       

Teaching/Certified Staff     1.                                       
Hire Date Retire Date 

JOANNA KEELER  PROGRAM SPECIALIST INSTRUCTIONAL 
PROGRAM  

09/02/2022 09/01/2012 1.  

MARGARET A. SMITH  TEACHER OF ESL  08/31/2022 01/19/1988 2.  

Non-Instructional/Classified Staff 2.                                       
Hire Date Retire Date 

DONALD LEO  CAREER EXPLORATION SPECIALIST  08/31/2022 01/05/2004 1.  

RESIGNATIONS b.                                       

Teaching/Certified Staff     1.                                       
Hire Date Resign Date 

DAVID A. ALONGI  SCHOOL PSYCHOLOGIST  06/30/2022 04/08/2019 1.  

KATRINA M. BRIODY  Teaching Assistant  07/08/2022 07/05/2022 2.  

ANNA EGRESITS  SUMMER SPECIAL ED TEACHER 
ASSISTANT  

06/06/2022 07/05/2022 3.  

CHRISTOPHER J. FARO  TEACHER OF PHYSICAL EDUCATION 08/31/2022 09/01/2016 4.  

CARRIE L. HAMILTON  TEACHER ASSISTANT 08/31/2022 09/01/2016 5.  

SARA F. REALE  TEACHER OF FOREIGN LANGUAGE  08/29/2022 10/11/2018 6.  

Non-Instructional / Classified Staff 2.                                       
Hire Date Resign Date 

MIKA ABE-CALLAN  FOOD SERVICE HELPER  06/30/2022 (verbal) 02/28/2022 1.  

KAYLA M. ANDERSON  FOOD SERVICE HELPER 06/30/2022 (verbal) 04/15/2021 2.  

DONNA S. BALDWIN  FOOD SERVICE HELPER 06/30/2022 10/23/2019 3.  

KIM M. BOWMAN  FOOD SERVICE HELPER  06/30/2022 (verbal) 03/20/2019 4.  

FLORENCE BURTON  FOOD SEVICE HELPER  03/31/2022 (verbal) 10/23/2020 5.  

TAMIKA J. CLARKE  FOOD SERVICE HELPER  06/24/2022 04/28/2022 6.  

ROBERTTA A. CRILL  FOOD SERVICE HELPER  06/27/2022 (verbal) 09/20/2021 7.  

JORDAN S. EZMAN  TELECOMMUNICATIONS SPECIALIST I  06/12/2022 (revised) 01/18/2021 8.  

PATRICK T. HOLT  LABORER - HOURLY  06/13/2022 08/02/2021 9.  

ALESHEA J. KELLY  FOOD SERVICE HELPER  06/17/2022 08/30/2021 10.  

LYNNE M. KNUTTI  FOOD SERVICE HELPER  06/30/2022 (verbal) 09/02/2021 11.  

LAURA V. NG  FOOD SERVICE HELPER  06/30/2022 (verbal) 10/23/2019 12.  

CHRISTINA M. O'NEIL  FOOD SERVICE HELPER  01/31/2022 01/14/2022 13.  



 

Hire Date Resign Date 
ELVEDIN RACIC  LABORER  06/03/2022 05/23/2022 14.  

LINDA A. ROBERTS  FOOD SERVICE HELPER  03/31/2022 (verbal) 10/04/2021 15.  

SHEILA M. RYAN  CLEANER (HOURLY)  06/06/2022 10/09/2018 16.  

KRISSANN M. TENBRINK  ASSISTANT COOK  07/31/2022 12/01/2011 17.  

APPOINTMENTS c.                                       

Teaching/Certified Staff 
 

1.                                       

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 
The expiration dates of the 4 year probationary appointments are tentative and conditional only.  

Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in 

order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher 

receives an ineffective composite or overall rating in the final year of the probationary period the 

teacher shall not be eligible for tenure at that time. 
 
The expiration dates of the 3 year probationary appointments are tentative and conditional only.  
In order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective to the extent required by the applicable provisions of the Education 

Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and 

if the teacher receives an ineffective composite or overall rating in the final year of the probationary 

period the teacher shall not be eligible for tenure at that time. 
 
 

a.                                       

Recommend that CARRIE L. HAMILTON be appointed as a TEACHER OF SPECIAL 

EDUCATION in INSTRUCTIONAL PROGRAMS & PROF LEARNING, at the Center for a four 

year probationary appointment in the General Special Education Program tenure area, 

commencing September 01, 2022 and ending August 31, 2026 at an annual salary rate of 

$47,181.00. 
 
 
 
 
 
 

1.  



 

RECOMMENDATION FOR A TEMPORARY APPOINTMENT(S) 
 
 

b.                                       

Recommend that SUSAN J. DEIS's appointment as a CLINICAL INSTRUCTOR in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, be extended for a temporary appointment 
commencing September 01, 2022 and ending June 30, 2023 at a salary rate of $34.18/hour. 
 

1.  

RECOMMENDATION FOR TENURE APPOINTMENT(S) 
 
The Human Resources Office and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s), who have satisfactorily 

completed their individual probationary periods and are being recommended for tenure by their 

immediate supervisors. 
 

c.                                       

Tenure Date 

KASEY L. BARRETT Teaching Assistant 10/15/2022 1.  

AMANDA M. BUCK General Special Education Program 10/13/2022 2.  

SARA F. REALE English as a Second Language 10/11/2022 3.  

KELSEY A. STEVENS Foreign Language 09/01/2022 4.  

SHIH-HAN WANG Foreign Language 09/27/2022 5.  



 

Non-Instructional/Classified Staff 
 
 
 

2.                                       

RECOMMENDATION FOR PROVISIONAL APPOINTMENT - CIVIL SERVICE COMPETITIVE 

TITLE 
 

a.                                       

Recommend that SENAID BAJRAMOVIC be appointed to a provisional appointment as a 

COMPUTER TECHNICAL ASSISTANT in SUPPORT SERVICES, BOCES Networking, 

commencing June 20, 2022 at an annual salary rate of $35,384.00, prorated.      
 
SENAID BAJRAMOVIC has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a COMPUTER TECHNICAL ASSISTANT, until the 

results of the next civil service exam are known.   
 

1.  

Recommend that HEATHER M. BOMBACE be appointed to a provisional appointment as a 

SAFETY ASSISTANT COORDINATOR in SUPPORT SERVICES, Safety Office, commencing 

July 14, 2022 at an annual salary rate of $42,000.00, prorated.      
 
HEATHER M. BOMBACE has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a SAFETY ASSISTANT COORDINATOR, until the 

results of the next civil service exam are known.   
 

2.  

Recommend that GILLIAN M. GALLAGHER be appointed to a provisional appointment as a 

CLERK in SUPPORT SERVICES, School Lunch Program, commencing June 20, 2022 at an 

annual salary rate of $32,316.00, prorated.      
 
GILLIAN M. GALLAGHER has been pre-approved by civil service, as meeting the 

qualifications necessary in order to perform the duties of a CLERK, until the results of the 

next civil service exam are known.   
 

3.  

Recommend that MICHELE M. GRANT be appointed to a provisional appointment as a 

CLERK in SUPPORT SERVICES, Central Business Office, commencing June 27, 2022 at an 

annual salary rate of $34,361.00, prorated.      
 
MICHELE M. GRANT has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a CLERK, until the results of the next civil service 

exam are known.   
 
 

4.  



 

RECOMMENDATION FOR PROBATIONARY APPOINTMENT FROM CIVIL SERVICE 

LISTING 
 
The below named individual(s) recently took and successfully completed the required civil 

service exam for the title.  The below named individual(s) will be required to serve a twenty-six 

week probationary period. 
 

b.                                       

Prob. Date 

ROBIN R. MASTERS PRINCIPAL ACCOUNT CLERK 06/13/2022 1.  

SUSAN L. ROBERTS SENIOR ACCOUNT CLERK 06/21/2022 2.  

RECOMMENDATION FOR PART-TIME APPOINTMENT 
 

c.                                       

Recommend that KIMBERLY D. CIMINO be appointed to a part-time appointment as a 

CLERK (part-time) in SUPPORT SERVICES, Printing Services, commencing July 01, 2022 

through June 30, 2023 at an hourly salary rate of $52.24, as needed. 
 

1.  

Recommend that COLLEEN FITCH be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, School Lunch Program, commencing June 18, 

2022 at an hourly salary rate of $20.68, as needed. 
 
COLLEEN FITCH has been pre-approved by civil service, as meeting the qualifications 

necessary  in order to perform the duties of a FOOD SERVICE HELPER. 

2.  

Recommend that ROBERT F. HARRIS JR be appointed to a part-time appointment as a 

CLERK (part-time) in SUPPORT SERVICES, Operations and Maintenance, commencing July 
05, 2022 through June 30, 2023 at an hourly salary rate of $47.16, as needed. 
 
ROBERT F. HARRIS JR has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a CLERK (part-time). 
 

3.  

Recommend that LEONARD L. JONES be appointed to a part-time appointment as a CLERK 

(part-time) in SUPPORT SERVICES, Printing Services, commencing July 01, 2022 at an 

hourly salary rate of $37.16, as needed. 
 
LEONARD L. JONES has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a CLERK HOURLY. 
 
 
 

4.  



 

Recommend that DENISE M. PHILIPSON be appointed to a part-time, as needed appointment 

as a CLEANER (HOURLY) in SUPPORT SERVICES, Operations and Maintenance, 

commencing July 01, 2022 through June 30, 2023 at a salary rate of $18.06/hour. 
 
DENISE M. PHILIPSON has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a CLEANER (HOURLY). 
 
 
 

5.  

Recommend that TIMOTHY RYAN be appointed to a part-time, as needed appointment as a 

CLEANER (HOURLY) in SUPPORT SERVICES, Operations and Maintenance, commencing 

July 01, 2022 through June 30, 2023 at a salary rate of $17.41/hour. 
 
TIMOTHY RYAN has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a CLEANER (HOURLY). 
 
 
 

6.  

Recommend that FREDERICK G. WAMPFLER's part-time appointment as a CLEANER 

(HOURLY) in SUPPORT SERVICES, Operations and Maintenance, be extended commencing 

July 01, 2022 through June 30, 2022 at a salary rate of $16.99/hour. 
 

7.  

Recommend that DIANE M. WENZEL's part-time appointment as a CLERK (part-time) in 

SUPPORT SERVICES, Operations and Maintenance, be extended commencing July 01, 2022 

through June 30, 2023 at a hourly salary rate of $23.20, as needed. 
 

8.  



 

Recommend that ANGELO M. ARTZ be appointed  to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, BOCES Networking, commencing July 05, 

2022 and ending June 30, 2023 at an hourly salary rate of $15.60. 
 
ANGELO M. ARTZ meets the civil service requirements for the title and has been pre-

approved by civil service. 
 
 

1.  

Recommend that SYDNEY P. BARRINGER be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, School Library System, commencing June 28, 

2022 and ending June 30, 2022 at an hourly salary rate of $15.34 and then from July 1, 2022 

through June 30, 2023 at an hourly salary rate of $15.60. 
 
SYDNEY P. BARRINGER meets the civil service requirements for the title and has been pre-
approved by civil service. 
 
 
  
 
 

2.  

Recommend that JACOB A. BAUM be appointed to a temporary appointment as a LABORER - 

HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June 24, 2022 and 

ending June 30, 2022 at an hourly salary rate of $15.34 and then from July 1, 2022 through 

June 30, 2023 at an hourly salary rate of $15.60. 
 
JACOB A. BAUM meets the civil service requirements for the title and has been pre-approved 

by civil service. 
 
 

3.  

RECOMMENDATION FOR TEMPORARY APPOINTMENT(S) 
 

d.                                       



 

Recommend that NICHOLAS R. COMMISSO'S temporary appointment as a MOTOR 

VEHICLE OPERATOR - HOURLY in SUPPORT SEVICES, Operations and Maintenance, be 

extended commencing July 01, 2022 and ending June 30, 2023 at a salary rate of 

$15.58/hour. 
 

4.  

Recommend that GIDEON D. DREIER be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June 

24, 2022 and ending June 30, 2022 at an hourly salary rate of $15.34 and then from July 1, 

2022 through June 30, 2023 at an hourly salary rate of $15.60. 
 
GIDEON D. DREIER meets the civil service requirements for the title and has been pre-

approved by civil service. 
 
 

5.  

Recommend that LUKE M. FILLER be appointed to a temporary appointment as a LABORER 

- HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June 24, 2022 

and ending June 30, 2022 at an hourly salary rate of $15.34 and then from July 1, 2022 

through June 30, 2023 at an hourly salary rate of $15.60. 
 
LUKE M. FILLER meets the civil service requirements for the title and has been pre-approved 

by civil service. 
 
 

6.  

Recommend that TERESA FOBARE's temporary appointment as a BUSINESS MANAGER in 

SUPPORT SERVICES, be extended commencing July 01, 2022 and ending June 30, 2023 at a 

salary rate of $300.00/day, as needed. 
 

7.  



 

Recommend that SAMANTHA J. GAMBLE be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, BOCES Networking, commencing July 05, 

2022 and ending June 30, 2023 at an hourly salary rate of $15.60. 
 
SAMANTHA J. GAMBLE meets the civil service requirements for the title and has been pre-

approved by civil service. 
 
 

8.  

Recommend that JOHN A. GIACCIO be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, Science Center, commencing June 2, 2022 

and ending June 30, 2022 at an hourly salary rate of $15.34 and then from July 1, 2022 

through June 30, 2023 at an hourly salary rate of $15.60. 
 
JOHN A. GIACCIO meets the civil service requirements for the title and has been pre-

approved by civil service. 
 
 
 

9.  

Recommend that AIDAN D. GREEN be appointed to a temporary appointment as a LABORER 

- HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June 24, 2022 
and ending June 30, 2022 at an hourly salary rate of $15.34 and then from July 1, 2022 

through June 30, 2023 at an hourly salary rate of $15.60. 
 
AIDAN D. GREEN meets the civil service requirements for the title and has been pre-approved 

by civil service. 
 
 

10.  

Recommend that ALEXANDER G. HERMANN be appointed to a temporary appointment as a 
LABORER - HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing July 05, 

2022 and ending June 30, 2023 at an hourly salary rate of $15.60. 
 
ALEXANDER G. HERMANN meets the civil service requirements for the title and has been 

pre-approved by civil service. 
 
 

11.  

Recommend that CADEN D. HINDERLING be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, Elementary Science Center, commencing June 

27, 2022 and ending June 30, 2022 at an hourly salary rate of $15.34 and then from July 1, 

2022 through June 30, 2023 at an hourly salary rate of $15.60. 
 
CADEN D. HINDERLING meets the civil service requirements for the title and has been pre-

approved by civil service. 
 
 

12.  



 

Recommend that PATRICIA A. SERVICE be appointed to a temporary appointment as a 

PROFESSIONAL DEVELOPMENT PROVIDER in SUPPORT SERVCES, commencing July 01, 

2022 and ending June 30, 2023 at a salary rate of $500.00/day, as needed. 

15.  

Recommend that PATRICIA A. SERVICE's temporary appointment as a SCHOOL BUSINESS 

ADMINISTRATOR in SUPPORT SERVCES, be extended commencing July 01, 2022 and 

ending June 30, 2023 at a salary rate of $500.00/day. 
 

16.  

Recommend that DAVID P. SIMMONS's temporary appointment as a MOTOR VEHICLE 

OPERATOR - HOURLY in SUPPORT SERVICES, Operations and Maintenance be extended 

commencing July 01, 2022 and ending June 30, 2023 at a salary rate of $27.72/hour. 

17.  

Recommend that ISAIAH D. SOBOLEWSKI be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June 

24, 2022 and ending June 30, 2022 at an hourly salary rate of $15.34 and then from July 1, 

2022 through June 30, 2023 at an hourly salary rate of $15.60. 
 
ISAIAH D. SOBOLEWSKI meets the civil service requirements for the title and has been pre-

approved by civil service. 
 
 

18.  

Recommend that MELISSA A. SPERRY be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, School Library System, commencing July 06, 

2022 and ending June 30, 2023 at an hourly salary rate of $15.60. 
 
MELISSA A. SPERRY meets the civil service requirements for the title and has been pre-

approved by civil service. 
 

19.  

Recommend that KENNETH A. LONG's temporary appointment as a BUSINESS MANAGER in 

SUPPORT SERVICES, be extended commencing July 01, 2022 and ending June 30, 2023 at a 

salary rate of $475.00/day. 
 

14.  

Recommend that YUSEPH M. ISMAIL be appointed to a temporary appointment as a 
LABORER - HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June 

24, 2022 and ending June 30, 2022 at an hourly salary rate of $15.34 and then from July 1, 

2022 through June 30, 2023 at an hourly salary rate of $15.60. 
 
YUSEPH M. ISMAIL meets the civil service requirements for the title and has been pre-

approved by civil service. 
 
 

13.  



 

Recommend that LANDON M. STILZ be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, Elementary Science Center, commencing June 

27, 2022 and ending June 30, 2023 at an hourly salary rate of $15.34 and then from July 1, 

2022 through June 30, 2023 at an hourly salary rate of $15.60. 
 
LANDON M. STILZ meets the civil service requirements for the title and has been pre-

approved by civil service. 
 

20.  

Recommend that TREVOR J. TAMBURINO be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, Technical Repair Service, commencing June 

24, 2022 and ending June 30, 2022 at an hourly salary rate of $15.34 and then from July 1, 

2022 through June 30, 2023 at an hourly salary rate of $15.60. 
 
TREVOR J. TAMBURINO meets the civil service requirements for the title and has been pre-
approved by civil service. 
 
 
 
 

21.  

Recommend that OLIVER J. WALTERS be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, Elementary Science Center, commencing June 
22, 2022 and ending June 30, 2022 at an hourly salary rate of $15.34 and then from July 1, 

2022 through June 30, 2023 at an hourly salary rate of $15.60. 
 
OLIVER J. WALTERS meets the civil service requirements for the title and has been pre-

approved by civil service. 
 
 

22.  



 

Recommend that JULIET R. WEINBERG be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, Elementary Science Center, commencing June 

21, 2022 and ending June 30, 2022 at an hourly salary rate of $15.34 and then from July 1, 

2022 through June 30, 2023 at an hourly salary rate of $15.60. 
 
JULIET R. WEINBERG meets the civil service requirements for the title and has been pre-

approved by civil service. 
 

23.  

RECOMMENDATION FOR NON-INSTRUCTIONAL TEMPORARY APPOINTMENTS 
 

e.                                       

Title Start Date End Date Salary 
ASHLEY V. GIACCIO LABORER - HOURLY 06/30/2023 $15.60/hr. 07/01/2022 1.  

MOLLY E. RIGGLEMAN LABORER - HOURLY 06/30/2023 $15.60/hr. 07/01/2022 2.  

MATTHEW C. TOWNSEND LABORER - HOURLY 06/30/2023 $15.60/hr. 07/01/2022 3.  

RECOMMENDATION FOR CHANGE IN SALARY 
 

f.                                       

Date Salary 
ANDREA E. MEYERS GRAPHIC SERVICES SUPERVISOR $80,000.00 07/01/2022 1.  

RECOMMENDATION FOR ADDITIONAL ASSIGNMENT(S) 
 

g.                                       

Recommend that ANNE M. WIGHTMAN be appointed to an additional assignment as a 

PROCEDURES COORDINATOR commencing July 01, 2022 and ending June 30, 2023 at a 

salary rate of $15,000.00. 
 
 

1.  

STIPENDS d.                                       

Teaching/Certified Staff 

  

1.                                       

RECOMMENDATION FOR ADDITIONAL STIPENDS 
 

a.                                       

Date Stipend 
JOANNE DALEY FFA ADVISOR $1,250.00 09/01/2022 - 

06/30/2023 
1.  

PHILIP A. LACELLE JR FFA ADVISOR  $1,250.00 09/01/2022 - 
06/30/2023 

2.  

KIMBERLY E. PETRONELLA SKILLS USA ADVISOR $1,250.00 09/01/2022 - 
06/30/2023 

3.  



 

Date Stipend 
JOHN T. STRATTON SKILLS USA ADVISOR $1,250.00 09/01/2022 - 

06/30/2023 
4.  

KRISTEN A. TILLSON TEACHER ASSISTANT $3,500.00 (student mgr.) 07/05/2022 - 
08/12/2022 

5.  

AUDREY K. ZUIS TEACHER ASSISTANT $3,500.00 (student mgr.) 07/05/2022 - 
08/12/2022 

6.  

ABOLISHMENT OF POSITIONS 
 

e.                                       

Teaching/Certified Staff 
 

1.                                       

RECOMMENDATION FOR THE ABOLISHMENT OF POSITIONS UNDER EDUCATION LAW 

2510.3 AND 
RECOMMENDATION FOR INVOLUNTARY REDUCTIONS IN SERVICES 
 
 
 

a.                                       



 

 
  WHEREAS, the Cooperative Board and administration, in preparing program offerings 

for the 2022-2023 school year based upon service requests from component school districts, 

have determined that the Home-Based, Interactive Virtual Education (HIVE) program will no 

longer be offered in the 2022-2023 school year; and 

 
WHEREAS, for reasons of economy and efficiency it is necessary to abolish certain 

professional education positions utilized in the HIVE program; and 

 
  WHEREAS, Section 3013 of the Education Law and Section 30.13 of the Rules of the 

Board of Regents prescribe the procedure to be followed when abolishing professional 
education positions. 

 
 NOW, THEREFORE, BE IT RESOLVED AS FOLLOWS: 
 

Section 1. 7.0 full-time equivalent ("FTE")  positions in the Elementary [Elementary, 8 

NYCRR 30-1.4 and 30-1.5 area are abolished effective August 30, 2022. 

 
  Section 2. As of the date this resolution is adopted, there will be no separations from 

service in the applicable tenure areas prior to the abolishment of positions as set forth in 

Section 1. 

 
Section 3.   Based upon the abolition of positions set forth in Section 1, and the 

anticipated lack of separations from service as set forth in Section 2, that 7.0 full-time 

equivalent ("FTE") positions in the Elementary tenure area [Elementary, 8 NYCRR 30-1.4 and 

30-1.5] will be subject to reductions in force. 

 
Section 4.  The following persons have the least seniority in the Elementary  tenure 

area [Elementary, 8 NYCRR 30-1.4 and 30-1.5]: 

 
1. Shelley, Jessica 
2. Ritsema, Julia 
3. Barnes, Kayla 
4. Lonis, Hilary 
5. Decker, Samantha 
6. Bashant, Robert 
7. Malagese, Laura 

 
and are therefore subject to a reduction in force effective August 30, 2022.    
 

 



 

  Section 5. None of the persons named in Section 4 above have tenure or probationary 

status in any additional tenure area created by Part 30 of the Rules of the Board of Regents, 

and thus no right to transfer to any position in a different tenure area. 

 
  Section 6. All persons named in Section 4 above are, pursuant to Section 3013(3) of 

the Education Law, placed upon a preferred eligible list for appointment to any vacancies in 

positions which are similar to the positions which they held prior to the abolition of such 

positions pursuant to this resolution. 

 
  Section 7. The District Superintendent or her designee is hereby directed to notify, in 

writing, all persons listed in Section 4 above of the information set forth in this resolution, 
including their placement on the preferred eligible list.  The District Superintendent is 

authorized to take such other actions which are necessary to implement this resolution. 
 
 

SUMMER SCHOOL 
 

f.                                       

RECOMMENDATIONS FOR SUMMER SCHOOL APPOINTMENTS - TEACHING/CERTIFIED 
 

1.                                       

RECOMMENDATIONS FOR SUMMER SCHOOL APPOINTMENTS - CAREER AND 

TECHNICAL EDUCATION 
Daily rate is 1/200th of salary or hourly. 
 
 

a.                                       

Title Start Date End Date Max Days Salary 

TERRY R. BARR Food Service 07/30/2022 Instructor, 
Summer 

Camp 

$24.87/hr 07/01/2022 1.  

ALAINA M. BROCCOLI REGISTERED 
PROFESSIONAL NURSE 

08/31/2022 4 $31,921 07/01/2022 2.  

BRIAN L. CAMPBELL Welding 07/30/2022 Instructor, 
summer 

camp 

$24.87/hr 07/01/2022 3.  

MARISA G. DECOLA Teaching Assistant 07/30/2022 Instructor, 
summer 
camp 

$24.87/hr 07/01/2022 4.  

BRIAN F. FRANTZ Teaching Assistant 07/30/2022 Teaching 
Assistant, 
summer 
camp 

$15.00/hr 07/01/2022 5.  

SARA L. GARRETT Teacher of Business 
Education 

08/30/2022 10 $43,749 08/01/2022 6.  



 

Title Start Date End Date Max Days Salary 

PHILIP A. LACELLE JR Teacher of Agriculture 07/30/2022 Instructor, 
summer 
camp 

$24.87/hr 07/01/2022 7.  

JACQUELINE A. 
LAPERTOSA 

Guidance 08/31/2022 12 $93,599 07/01/2022 8.  

ALEXANDER MC KINSEY Teaching Assistant 07/30/2022 Teaching 
Assistant, 
summer 
camp 

$15.00/hr 07/01/2022 9.  

KIMBERLY E. 
PETRONELLA 

Summer Work Base 
Learning Coordinator 

08/31/2022 3 $82,306 07/01/2022 10.  

LAURA PONIKTERA Cosmetology 08/08/2022 20 $82,289 07/05/2022 11.  

SHAWN A. RACIOPPA Commercial Art 07/30/2022 Instructor, 
summer 
camp 

$24.87/hr 07/01/2022 12.  

THERESA M. SORON Teaching Assistant 07/30/2022 Teaching 
Assistant, 
summer 
camp 

$15.00/hr 07/01/2022 13.  

MICHELE WEAKLEY Cosmetology 08/08/2022 20 $86,047 07/05/2022 14.  

KIMBERLY WHEELOCK Guidance 08/31/2022 12 $70,593 07/01/2022 15.  

RECOMMENDATION FOR SPECIAL EDUCATION SUMMER SCHOOL APPOINTMENTS - 

TEACHING/CERTIFIED 
Daily rate is 1/200th of salary. 
 

b.                                       

Title Start Date End Date Max Days Salary 

KATRINA M. BRIODY Teaching Assistant 08/12/2022 29 $17,371 07/05/2022 1.  

BIANCA M. CARDILLO Teaching Assistant 08/12/2022 29 $16,471 07/05/2022 2.  

BRIANA M. CARMAN Prog. for Speech & Hearing 
Handicapped 

08/12/2022 12 $60,677 07/05/2022 3.  

AUBREE L. CHANDLER-
SUSINO 

Teaching Assistant 08/12/2022 29 $16,471 07/05/2022 4.  

VERONA DELIU Teaching Assistant 08/12/2022 29 $17,871 07/05/2022 5.  

ANNE C. DEROSE Teaching Assistant 08/12/2022 29 $17,871 07/05/2022 6.  

MARIE F. DYGERT Teaching Assistant 08/12/2022 29 $17,036 07/05/2022 7.  

CRISTIANA GRANIERO Teaching Assistant 08/12/2022 29 $16,471 07/05/2022 8.  

DAWN E. HARVEY School Psychologist 08/31/2022 20 $66,782 07/01/2022 9.  

LAURA E. HUGHES Teaching Assistant 08/12/2022 29 $16,471 07/05/2022 10.  

ROCHELLE L. HULL Prog. for Speech & Hearing 
Handicapped 

08/12/2022 29 $63,303 07/05/2022 11.  



 

Title Start Date End Date Max Days Salary 

KIMBERLY JENNINGS OCCUPATIONAL 
THERAPIST 

08/12/2022 24 $61,188 07/05/2022 12.  

DEIDRE LALYER Prog. for Speech & Hearing 
Handicapped 

08/12/2022 12 $78,700 07/05/2022 13.  

JANA L. LAMBERT School Psychologist 08/31/2022 15 $57,532 07/01/2022 14.  

MELINDA LIGGINS Teaching Assistant 08/12/2022 29 $16,471 07/05/2022 15.  

NICOLE LOGALBO Prog. for Speech & Hearing 
Handicapped 

08/12/2022 12 $77,212 07/05/2022 16.  

JUSTIN P. MAHANNA Teaching Assistant 08/12/2022 29 $17,871 07/05/2022 17.  

MICHAEL A. 
MAKAROWSKI 

Teaching Assistant 08/12/2022 29 $16,471 07/05/2022 18.  

MICHELLE T. MC 
QUEENEY 

OCCUPATIONAL 
THERAPIST 

08/12/2022 24 $59,088 07/05/2022 19.  

LISA A. MCLEAN-TURNER General Special Education 
Program 

08/12/2022 29 $41,989 07/05/2022 20.  

ANNAMARIA L. MIRZA Prog. for Speech & Hearing 
Handicapped 

08/12/2022 18 $53,219 07/05/2022 21.  

JULIE D. PACIFIC Prog. for Speech & Hearing 
Handicapped 

08/12/2022 18 $67,300 07/05/2022 22.  

SUE PARDEE OCCUPATIONAL THERAPY 
ASSISTANT 

08/12/2022 29 $48,487 07/05/2022 23.  

JOHN M. PAWLOSKI Teaching Assistant 08/12/2022 29 $16,471 07/05/2022 24.  

SCOTT PHELPS School Psychologist 08/31/2022 15 $73,182 07/01/2022 25.  

TRISHA PURNER Teaching Assistant 08/12/2022 23 $17,871 07/13/2022 26.  

TRICIA L. ROBINSON Prog. for Speech & Hearing 
Handicapped 

08/12/2022 24 $88,899 07/05/2022 27.  

GEORGINA T. ROSA Teaching Assistant 08/12/2022 29 $16,471 07/05/2022 28.  

ANDREW RUBINO School Psychologist 08/31/2022 15 $69,604 07/01/2022 29.  

MARY SARA SPERL PHYSICAL THERAPIST 08/12/2022 24 $68,411 07/05/2022 30.  

HEIDI L. VANDERMEULEN Program for Visually 
Handicapped 

08/12/2022 18 $79,609 07/05/2022 31.  

CANDACE WIGGINS PHYSICAL THERAPIST 08/12/2022 24 $73,468 07/05/2022 32.  



 

RECOMMENDATION FOR ACADEMIC REGIONAL SUMMER SCHOOL APPOINTMENTS - 

TEACHING/CERTIFIED  
 
The following people are being recommended to teach in the Regional Summer School Program 

for 2022, for the period indicated.  The actual need for any individual will not be determined 

until July 1, 2022.  The decisions will be based upon enrollments at that time.  Assignments 

may be for two period ($2,993) or three periods ($4,489.50) or not at all, based on enrollment.  

The Driver Education Instructors will be paid ($5,986) for a full class load. Teaching Assistant 

- $13.30/hr.  Extended School Year (ESY) STEPS -Alternative Education Special Education 

Teacher/TA and Attendance Teacher Daily rate is 1/200th of salary. 
 
 

c.                                       

Title Start Date End Date Salary 
JULIE M. ACQUAVIVA ESY-STEPS-Alt Ed Special 

Education 
08/12/2022 $53,698 07/05/2022 1.  

GINA F. ANTONE Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 2.  

MICHELLE R. BACH Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 3.  

MEREDITH A. BLANDO Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 4.  

MEREDITH A. BLANDO Attendance Teacher 08/31/2022 $41,989 - 10 days 07/01/2022 5.  

LEE BOYD Social Studies 08/17/2022 $4,489.50 07/05/2022 6.  

HARLEY L. BUCZKOWSKI Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 7.  

TRACEY A. BURRIS Attendance Teacher 08/31/2022 $51,112 - 10 days 07/01/2022 8.  

MARYELLEN BUSA Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 9.  

RYAN A. CALOGERO Social Studies 08/17/2022 $4,489.50 07/05/2022 10.  

CHRISTY CANNISTRA Elementary 08/04/2022 $2,993 07/11/2022 11.  

FRANCINE M. CARDONE ESY-STEPS-Teaching Assistant 08/12/2022 $19,871 07/05/2022 12.  

MARIE A. CASTANO Elementary 08/04/2022 $2,993 07/11/2022 13.  

JAMIE L. CERASI Elementary 08/04/2022 $2,993 07/11/2022 14.  

JEANIE A. CHAMBRONE Reading 08/04/2022 $1,496.50 07/11/2022 15.  

KALYN M. CHAMBRONE Elementary 08/04/2022 $2,993 07/11/2022 16.  

BRANDEE A. COLLINS PLATO Teacher 08/17/2022 $4,489.50 07/05/2022 17.  

ANTHONY L. CORIALE JR. Social Studies 08/17/2022 $4,489.50 07/05/2022 18.  

LAURA M. CRABB ESY-STEPS-Alt Ed Special 
Education 

08/12/2022 $57,733 07/05/2022 19.  

MEGAN M. CROWLEY Elementary 08/04/2022 $2,993 07/11/2022 20.  

JULIE A. DALEY Elementary 08/04/2022 $2,993 07/11/2022 21.  

NATHAN DEBAN Mathematics 08/17/2022 $4,489.50 07/05/2022 22.  



 

Title Start Date End Date Salary 
MICHAEL A. DEGIOVINE Music 08/12/2022 $43.58/hr 07/05/2022 23.  

MICHAEL A. DEGIOVINE ESL Teacher 08/17/2022 $4,489.50 07/05/2022 24.  

DENIS A. DERIDER ESY-STEPS-Alt Ed Special 
Education 

08/17/2022 $4,489.50 07/05/2022 25.  

MARIA T. SOUZA Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 26.  

SARA M. ENGELL Alt Ed Special Education 08/17/2022 $4,489.50 07/05/2022 27.  

NICOLE L. ESTEY PLATO 08/17/2022 $4,489.50 07/05/2022 28.  

QIAJA S. EVANS Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 29.  

BRIAN F. FRANTZ Science 08/17/2022 $4,489.50 07/05/2022 30.  

CAROL L. FURMANSKI Science 08/17/2022 $4,489.50 07/05/2022 31.  

JULIE A. GIARDULLO Teaching Assistant 08/04/2022 $13.30/hr 07/08/2022 32.  

JAMIE A. GREEN Elementary 08/04/2022 $2,993 07/11/2022 33.  

NINA M. GRISWOLD Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 34.  

TAMMY S. GUILIANO ESY-STEPS-Alt Ed Nurse 08/12/2022 $42,671 07/05/2022 35.  

DANIELLE L. HAJDASZ Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 36.  

KAITLYN N. HARTMAN Elementary 08/04/2022 $2,993 07/11/2022 37.  

KAITLIN HAYES Elementary 08/04/2022 $2,993 07/11/2022 38.  

DEBORAH A. HOULE Teaching Assistant 08/04/2022 $13.30/hr 07/08/2022 39.  

PHILLIP A. HOWARD Social Studies 08/17/2022 $4,489.50 07/05/2022 40.  

MERRITT H. HOWARD II Social Studies 08/17/2022 $4,489.50 07/05/2022 41.  

CAMERON E. JENNINGS Earth Science 08/17/2022 $4,489.50 07/05/2022 42.  

ELIZABETH L. JENNINGS Spanish 08/17/2022 $4,489.50 07/05/2022 43.  

TERRY L. JONES Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 44.  

KEITH E. JOSLIN Driver Education 08/17/2022 $5,986 07/05/2022 45.  

DANIEL T. KEATING Physical Education 08/17/2022 $4,489.50 07/05/2022 46.  

DANIEL T. KEATING ESY-STEPS-Physical Education 08/17/2022 $85,927 07/05/2022 47.  

WILLIAM J. KEISER IV Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 48.  

KRISTIN J. KOHN Elementary 08/04/2022 $2,993 07/11/2022 49.  

HOLLY M. KRISTOFF Attendance Teacher 08/31/2022 $51,892 - 10 days 07/01/2022 50.  

JULIANNE M. LARAMIE-
NORDSTROM 

Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 51.  



 

Title Start Date End Date Salary 
RACHEL V. LEWIS Elementary 08/04/2022 $2,993 07/11/2022 52.  

ADRIANA M. LIBERATORE Elementary 08/04/2022 $2,993 07/11/2022 53.  

BRITTNEY LINK Mathematics 08/17/2022 $4,489.50 07/05/2022 54.  

LAUREN E. LIONETTI Elementary 08/04/2022 $2,993 07/11/2022 55.  

JAKOB B. LUTKE Driver Education 08/17/2022 $5,986 07/05/2022 56.  

CAITLIN E. MENNIG Elementary 08/04/2022 $2,993 07/11/2022 57.  

DANIELLE N. MOORE Alt Ed Special Education 08/17/2022 $4,489.50 07/05/2022 58.  

DANIELLE N. MOORE Attendance Teacher 08/31/2022 $51,980 - 10 days 07/01/2022 59.  

RYENN M. MOORE Teaching Assistant 08/04/2022 $13.30/hr 07/08/2022 60.  

GRETCHEN S. NICHOLS Social Studies 08/17/2022 $4,489.50 07/05/2022 61.  

DAVID G. NORTON ESL 08/17/2022 $4,489.50 07/05/2022 62.  

TRAVIS H. OWENS Driver Education 08/17/2022 $5,986 07/05/2022 63.  

DANIEL G. PALMISANO Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 64.  

LOUIS F. PARROTTA Social Studies 08/17/2022 $4,489.50 07/05/2022 65.  

ALEX W. PRUE Health 08/17/2022 $4,489.50 07/05/2022 66.  

CHRISTINE A. RASPANTE Elementary 08/04/2022 $2,993 07/11/2022 67.  

AMBER L. RENZI English 08/17/2022 $4,489.50 07/05/2022 68.  

LINDSAY B. ROBERTS Elementary 08/04/2022 $2,993 07/11/2022 69.  

FALLON E. RUSSO Elementary 08/04/2022 $2,993 07/11/2022 70.  

STEPHANIE B. SACCO Elementary 08/04/2022 $2,993 07/11/2022 71.  

JIANNA M. SCALISE Teaching Assistant 08/04/2022 $13.30/hr 07/08/2022 72.  

MELINDA P. SCHMELCHER Teaching Assistant 08/04/2022 $13.30/hr 07/08/2022 73.  

KEVIN T. SCHULTZ Mathematics 08/17/2022 $4,489.50 07/05/2022 74.  

JENNIFER M. SMITH Teaching Assistant 08/04/2022 $13.30/hr 07/08/2022 75.  

MALLORY L. SNOW Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 76.  

J'NAI L. SPAZIANI Social Studies 08/17/2022 $4,489.50 07/05/2022 77.  

JOYA L. SPINA Elementary 08/04/2022 $2,993 07/11/2022 78.  

ALAN C. STEELE Driver Education 08/17/2022 $5,986 07/05/2022 79.  

AMANDA L. SULLIVAN Elementary 08/04/2022 $2,993 07/11/2022 80.  

JOANNE F. SZCZYGIEL Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 81.  



 

Title Start Date End Date Salary 

KATHERINE J. TEJADA Health 08/17/2022 $4,489.50 07/05/2022 82.  

DAWN A. THOMAS Special Education 08/17/2022 $4,489.50 07/05/2022 83.  

KRISTEN A. TILLSON ESY-STEPS-Teaching Assistant 08/12/2022 $22,078 07/05/2022 84.  

TARA L. 
VANCAUWENBERGE 

Health 08/17/2022 $4,489.50 07/05/2022 85.  

GEORGE J. VARRE Teaching Assistant 08/17/2022 $13.30/hr 07/05/2022 86.  

ROBERT B. WALLACE Driver Education 08/17/2022 $11,972 (8 periods) 07/05/2022 87.  

MARK C. WATERS Special Education 08/17/2022 $4,489.50 07/05/2022 88.  

KATRINA P. WEIL Elementary 08/04/2022 $2,993 07/11/2022 89.  

ERICA A. WILCZYNSKI ESY-STEPS-Alt Ed Special 
Education 

08/17/2022 $4,489.50 07/05/2022 90.  

ASHLEY R. WILLIAMS Teaching Assistant 08/04/2022 $13.30/hr 07/11/2022 91.  

KATE L. WILLIAMS Teaching Assistant 08/04/2022 $13.30/hr 07/08/2022 92.  

PATRICIA A. WILLIAMS ESY-STEPS-Teaching Assistant 08/12/2022 $17,620 07/05/2022 93.  

FRANCIS G. WILLIAMS Attendance Teacher 08/31/2022 $46,685 - 10 days 07/01/2022 94.  

KARINA M. ZABKO Elementary 08/04/2022 $2,993 07/11/2022 95.  

BENJAMIN J. ZALEWSKI Social Studies 08/17/2022 $4,489.50 07/05/2022 96.  

DAVID M. ZAMMIELLO Social Studies 08/17/2022 $4,489.50 07/05/2022 97.  

AUDREY K. ZUIS ESY-STEPS-Teaching Assistant 08/12/2022 $22,331 07/05/2022 98.  

RECOMMENDATION FOR EXTRA ASSIGNMENTS - ALTERNATIVE EDUCATION STAFF 
Daily rate is 1/200th of salary 
 

d.                                       

Title Start Date End Date Max Days Salary 

JACLYN M. BOGDAN School Social Worker 08/31/2022 6 $47,387 07/01/2022 1.  

JAIME L. KNOUT School Social Worker 08/31/2022 6 $52,328 07/01/2022 2.  

CAROLYN MANCUSO-
LASALLE 

Guidance 08/31/2022 20 $65,126 07/01/2022 3.  

SUZANNE J. O'BRIEN Guidance 08/31/2022 20 $60,345 07/01/2022 4.  

STACY M. SARDINA School Social Worker 08/31/2022 6 $85,797 07/01/2022 5.  

RECOMMENDATION FOR SUMMER SCHOOL APPOINTMENTS - ADMINISTRATION 
 

e.                                       

Title Start Date End Date Salary 
ERIC D. BOISEN Principal 08/18/2022 $5,986 07/01/2022 1.  

LUKE M. MANOLESCU Principal 08/17/2022 $5,986 07/05/2022 2.  



 

Title Start Date End Date Salary 

ERIC C. ROTHDIENER JR. Principal 08/17/2022 $5,986 07/05/2022 3.  

COLLEEN F. RUTHERFORD Assistant Principal 08/17/2022 $4,489.50 07/05/2022 4.  

JAMIE M. WILLIAMS Principal 08/18/2022 $5,986 07/01/2022 5.  

RECOMMENDATIONS FOR SUMMER SCHOOL - NON-INSTRUCTIONAL 
 

2.                                       

RECOMMENDATION FOR SPECIAL EDUCATION SUMMER SCHOOL APPOINTMENTS - 

NON-INSTRUCTIONAL 
Daily rate is 1/200th of salary 
 
 
 

a.                                       

Title Start Date End Date Max Days Salary 

JILL A. MACDONALD NURSE PRACTITIONER 08/31/2022 11 $67,585 06/27/2022 1.  

ANTHONY R. SBIROLI NURSE PRACTITIONER 08/31/2022 10 $34,012 07/01/2022 2.  

JULIE SHANKMAN NURSE PRACTITIONER 08/31/2022 8 $85,422 07/01/2022 3.  

TAMMY M. WEST NURSE PRACTITIONER 08/31/2022 6 $61,223 07/01/2022 4.  

RECOMMENDATION FOR ACADEMIC REGIONAL  SUMMER SCHOOL APPOINTMENTS - 
NON-INSTRUCTIONAL 
 
The following people are being recommended for clerical or nursing positions in the Regional 

Summer School Program for 2022.  All people listed are potential hires.  The actual need for 

any individual will not be determined until July 1, 2022.  The decisions will be based on 

enrollments at that time and the actual need for clerical or nursing help. 
 
 

b.                                       

Title Start Date End Date Salary 
WENDY J. BOLOS Clerk 08/17/2022 $16.89/hr 07/05/2022 1.  

MICHAEL J. STONE Clerk 08/17/2022 $16.89/hr 07/05/2022 2.  


































































































































